LAKE CENTRAL SCHOOL CORPORATION
8260 Wicker Ave./St. John, IN 46373
December 8, 2022

JOB POSTING
TRANSPORTATION MECHANIC

Requirements:
e Minimum of two years of experience in automotive technician field and four years full time experience in
a truck or bus facility
e C(Class “B” CDL with a P and S endorsement preferred. Will train if necessary. Must obtain within 8 weeks
from date of hire.
e Drive as needed

Responsibilities:
e Ability to perform all minor and some major repairs on diesel and gas motors
e Ability to perform front and rear axle repairs and adjustments
e Ability to trouble shoot and repair electrical system components
e Ability to perform all brake repairs on air and hydraulic systems
e Ability to perform all interior upholstery repairs
e Ability to perform all lighting repairs
e Ability to maintain CDL License and drive routes as needed
e Ability to perform all types of tire repairs and replacement
e Ability to perform preventive maintenance on all corporation vehicles
e Ability to be on call as needed
e Ability to assist in keeping accurate records of all corporation vehicles
e Ability to assist in maintaining a safe and clean shop
e  Ability to obtain all certificates required by law
e Ability to perform all exhaust repairs on vehicles
e Ability to perform all steering and front end repairs
Ability to perform cooling system repairs
Ability to perform transmission repairs and adjustments
Ability to perform body repairs and maintenance
Ability to work under direction of the Head Mechanic and other supervisors
e Ability to assist corporation drivers in all vehicle related problems
e Ability to perform other assignments as required

Inquiries may be directed to:
Chuck Strebar, Director of Transportation
Lake Central School Corporation
8260 Wicker Avenue, St. John, IN 46373
219-365-3141 cstrebar@Icscmail.com
Please send resume and letter to email/address listed above

Deadline: Until filled
An Equal Opportunity Employer
Lake Central School Corporation is an equal opportunity employer which does not discriminate on the basis of race, religion, color, national
origin, gender, disability, age, marital status, genetic information or any other legally protected characteristic. Candidates will be screened,
interviewed and employed on the basis of personal and professional qualifications and, where applicable, certifiable training,
commensurate with the position. Offers of employment are contingent upon the results of personal background checks pursuant to Board
Policy
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